EXHIBIT IV.
GUIDELINES AND REQUIREMENTS FOR

PUBLIC MEETINGS AND COMMUNITY
ENGAGEMENT



Guidelines for Meeting Public Notice and Community Engagement Requirements (Exhibit IV)

In preparation for the biennial review and modification of the L.A. Basin RPU’s 2017-2021 Regional
Plan, a series of 16 community and stakeholder forums will be held to gather input and intelligence

Los Angeles Basin Regional Planning Unit

Organizing, Promoting and Hosting Community and Stakeholder Forums
in Support of the Biennial Review and Modification of the Regional Plan

pertinent to the required and elective subjects of the modification.

Local Workforce Development Boards (LWDBs) within the region will be principally responsible for
organizing, promoting and hosting the forums. Following are general guidelines for the forums based
on information provided in California Employment Development Department (EDD) Workforce Services

Directive (WSD) 18-01 on “Regional and Local Plans PY 17-21 — Two Year Modifications.”

To promote meaningful stakeholder, community and service population engagement in each

forum, the host LWDB should:

1.

Follow applicable open meeting guidelines for its jurisdiction.

“Brown Act-like” practices, such as posting agendas 72 hours in advance of
forums/meetings would help ensure openness and transparency.

“Notice” all required stakeholders about all public meetings, planning activities and
related open events according to Directive WSD 18-01 as outlined below.

e Each WDB is required to notice all partners and stakeholder in the Directory of
Planning Partners and the Interactive Corrections Map. Go to page 3 of the
Directive for links.

* “Notice” and "contact” may be accomplished by email, website posting, social
media, newspaper notice and other avenues. To promote robust participation,
follow-up contact telephone is encouraged.

» Actively recruit participation of desired attendees (via email, calls, posting on
website, social media). Don’t use just one approach.

e Be inclusive. Choose locations that are convenient and appealing to attendees.

Each Local WDB is responsible to notice all other partners and stakeholders not
listed in the Directory of Planning Partners and the Interactive Corrections Map,
including WIOA MOU partners, local elected officials, area chambers of commerce,
industry and business associations and others.

LWDBs must post the meeting/forum notice in a prominent, clear location:
¢ On the Local Board website;

o Inthe lobby of its offices; and

o At AJCCs within its jurisdiction.

Materials and set-up include the following:

e Have laptop and projector set-up with PowerPoint ready to go.

e Take detailed notes and consider recording and transcribing the meeting.

e Prepare typed notes after each forum.

e Distribute typed notes to all invitees and request additional input/feedback.
Establish a process and deadline for providing feedback.

Maintain an invitation list.

¢ Have a sign-in sheet (name, title, organization, phone, email, address).




s Provide name tags.
¢ Prepare a typed list of those who attended.
¢ Provide water; refreshments are optional.

Reentry Forum Discussion Parameters:

¢ Ensure the interest of service populations are placed at the center of planning
conversations and that CBOs are positioned to play a central role in delivery of
rehabilitative services; and

» In anticipation of P2E implementation and Direct Services grant funding
opportunities, engagement with partners and stakeholders will focus on
information gathering to identify existing programs, services and best practices;
the service needs of formerly incarcerated and justice involved individuals; data
collection and reporting; and strategies for regional alignment.




EXHIBIT V.
STATE FUNDED GRANTEES
(1 MEETING)



cydspi@gmi L.com:

Regional Prison 1o Employment heeting for State-Funded Grartess

Subjed:

Lacation Sowch Bay Warforce Imestment Board, 115230 Hawthor ne Bivd, Sth Floor, Hewthome,
CA 50250

Starts Mon 1,/28/2019 110D Ak

End: Maon 12872019 12:20 P\

Show Timz As Tertative

Recurremos: {nDne)

Flzsting Skatuws: Not vet respondsd

Droganizer: Cyd Spikes

Good Alternoon:

| am writing to invite you to attend a regional Prison to Ermployment [P2E ) meeting on Monday, January
28, 2019, 11:00 am — 12:30 pm at the South Bay Work force Investment Board:

11538 Hawihorne Blvd,, 5* Floor, Hawihorne, CA 80250 (Parking is avadable on the basemert level of
the buikling or across the street, % biock west) — lunch will be provided

The invitation is extended on behalf ofthe Los Angeles Basin Regional Planning U nit (LA Basin RPU }, which is
comprised of the seven workforce development boards of Los Angeles County, to all state-finded grantees
under the YWorkforee Accelerator Fund, High Road Partnerships for Construdtion Careers and Forward F ocus.

The purpose ofthe meeting is to:

» Provide an update on progress made to develop a Regional P lan to align reentry and worlforce
services to formerly incarcerated and justice-irvolved individuals under the statewide Prisonto
Employment {(P2E) Initiative; and

» Discuss vays in which the LA Basin RPU might collaborate with your agency in this effort.

Thiz stems from a state mandate that the LA Basin RPU modify its Regional Work force Development Plan
2017 — 2021 to incorporate a regional plan for P2E reentry services, It is also a part of & reqional effort to
apply for P2F i nding for sw ive and direct services to reentry populations for which
$37

y for P2E implementation grant popi:
million doliars has been approved inthe state budget.
Stakeholders fiom corrections and work force agencies, labor and industry, and community-based
organizations from across the region are collaborating inthis effort. [ hope you will be able to join us! Please
let us know if others from our agency will be attending.
You may send an email or call (323) 810-6721 ifyou have any questions.
Thank You.
Cyd Spilkkes
Ragional Plarning Comnsitant
LA Basin REU
[{I23) BID-GTRE
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Los Angeles Basin Regional Planning Unit (LA Basin RPU)
Modification of the Regional Workforce Development Plan, 2017 — 2021
State-Funded Grantee Meeting

Monday, January 28, 2019 11:00 a.m. —12:30 p.m.
Location: South Bay Workforce Investment Board

AGENDA
INTRODUCTIONS
Meeting Facilitator: Cyd Spikes, Consultant, LA Basin RPU

BACKGROUND (PowerPoint)

Align, coordinate and integrate reentry and workforce services to the formerly
incarcerated and other justice-involved individuals.

— Regional Plan Modification
— Prison to Employment (P2E) Initiative

STATE-FUNDED GRANTEE DISCUSSION
— Reentry populations served; types of services provided
— Successes and challenges

— Opportunities to collaborate

NEXT STEPS

(Lunch will be served at Noon)
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Los Angeles Basin Regional Planning Unit (LA Basin RPU)
Modification of the Regional Workforce Development Plan, 2017 — 2021
State-Funded Grantee Meeting
Monday, January 28, 2019 11:00 a.m. —12:30 p.m.

Location: South Bay Workforce Investment Board

MEETING NOTES

In Attendance:

Workforce Accelerator High Roads Partnerships for Construction
Josefina Santiago, Jewish Vocational Services | Careers

Robert Chavez, South Bay Workforce Peter Matich, Flintridge Center
Investment Board Carlon L. Manuel, LA Trade Tech College
Adine Forman and Jorge Galvez, Hospitality Forward Focus

Training Academy Mary Weaver, Friends Outside Los Angeles

Additional Attendees: South Bay Workforce Investment Board: Michael Trogan, Tina Atigogo;
Cyd Spikes, LA Basin RPU Regional Planning Consultant and Facilitator

Introductions, Background

Cyd Spikes, Meeting Facilitator, welcomed invitees who introduced themselves and gave background
information on their state-funded grantee programs. Cyd gave a PowerPoint presentation to provide
an overview of the purpose of the Regional Plan Modification as it relates to the Prison to
Employment Initiative which is to: Align, coordinate and integrate reentry and workforce services to
the formerly incarcerated and other justice-invoived individuals.

Discussion
Grantees discussed the challenges and best practices in working with justice-involved individuals.

Challenges
o Community-based partners play an important role of vetting and preparing individuals before
referring for education/training and employment services. Many individuals don’t have



appropriate identification documents and lack soft-skills and discipline to participate in a
rigorous education and/or training program.

¢ Under the Fair Chance Act (FCA), once an offer of employment is made and the interviewee is
asked to provide information on criminal background, many are not adequately prepared to
disclose information, which can cause employers to rescind employment offers. It is important
for interviewees to demonstrate a change in attitude and readiness to engage in
employment. More outreach is needed to employers to inform them of FCA regulations.

e lItis also important for referring agencies to stay engaged with justice-involved individuals to
address barriers and provide supportive services while they are in training and after they are
employed.

e Many individuals don’t self-disclose their criminal background for fear of stigmatization, and
don’t access services to address barriers and needs, especially on post-secondary campuses.

Best Practices

e LA Trade Tech college explained that having a Reentry Navigator on campus has increased the
number of justice-involved students participating in education programs and services. They
convene regularly on campus to share information and support each other.

o The Hospitality Training Academy explained that matching individuals to the right job begins
with knowing as much as possible about the trainee in advance of placement in training and
employment. Because of value-added relationships with hotels, they are able to address
barriers related to background and also address issues that may arise with the Fair Chance
Act. Having meaningful and accountable relationships with both referring agencies and
employers is essential.

o South Bay WIB explained the partnership with Friends Outside and New Opportunities
enables the Career Pathways 180 Job Preparation Academy to begin addressing barriers while
there are still in jail custody, especially as it relates to preparing right to work documents.
They explained the importance of post-release soft skills training and follow-up with
supportive services, as needed.

e Jewish Vocational Services described the extensive supportive services provided to individuals
including stipends, educational tuition costs and training fees, all of which support better
participation and completion rates.

Next Steps
o Everyone agreed that ongoing information exchange was important between reentry
agencies, training providers and corrections agencies.
o Grantees felt the focus on system alignment with the corrections agencies for referral data
sharing was important to help agencies cross refer and co-case management more

effectively.



LOS ANGELES BASIN RPU State-Funded Grantee Meeting Monday, January 28, 2018, 11:00 am — 12:30 pm
South Bay Workforce Investment Board
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Los Angeles Basin Regional Planning Unit (RPU)
2017 — 2021 Regional Workforce Development Plan Modification
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LOS ANGELES BASIN RPU
REGIONAL WORKFORCE DEVELOPMENT PLAN, 2017 - 2021

= Demand-driven reflecting the needs of priority industry sectors.

» Inclusive and accessible, enabling all individuals to train for and obtain
a quality job.

- Alignment of workforce services, education and economic
development.

- Career pathway programs that match job training to industry skill
requirements.



PRISON TO EMPLOYMENT INITIATIVE LAUNCHED 2017-18

2011 AB 109 REALIGNMENT

= Shifted responsibility for low-level offenders from the state to counties.

~ One-third (10,000+ annually) of state prisoners (36,363) are released to
supervision in LA County (Parole and PRCS) / Recidivism: 46.1%

~ 12,000 state parolees and 60,000 adult probationers throughout Los Angeles
County (2017).

= Mandated individuals sentenced to non-serious, non-violent or non-sex offenses
serve their sentences in county jails instead of state prison.

~ 16,613 inmates at LA Sheriff’s Department jails (2016)



PRISON TO EMPLOYMENT (P2E) INITIATIVE

Align, coordinate, and integrate reentry and workforce services to the
formerly incarcerated and justice-involved individuals.

= Modify the Regional Workforce Development Plan, 2017-2021: MARCH
15, 2015

= Submit a regional implementation/direct services and needs-based
supportive services grant application: FEBRUARY 15, 2019



P2E TARGET POPULATION

Formerly incarcerated and Justice-Involved individuals:

Individuals (adults and juveniles) who are on parole, probation,
mandatory supervision, post-release community supervision, or are
otherwise part of the supervised population



GRANTS TO REGIONAL PLANNING UNITS

Population: Formerly Incarcerated and Justice-Involved Individuals

= $1.75 million — Regional Planning Grants: intended to support the development of
plans for each region’s justice-involved population (Awarded in October 2018)

= $14 million — Regional Implementation and Direct Services Grants: intended to
fund the implementation of regional workforce corrections plans and provide
direct services provided pursuant to these regional plans (Award: April/July 2019)

= $20 million — Regional Supportive Services and Earn and Learn Grants: intended to
provide supportive services and “earn and learn” opportunities (Award: April/July

2019)




P2E Stakeholder Engagement

Input and planning by more than 300 Stakeholders
Sept. 2018 - February 2019
Objective: Develop a Regional P2E Plan

= 8 Reentry and 8 Self-Assessment Forums
= 16 Workgroup planning meetings
» Reentry Services, System Alignment, Employer Engagement

= Focus groups, stakeholder meetings
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Prison to Employment
* Successes Initiative (P2E)

e Challenges Align, Coordinate, Integrate

“Build off of existing grants and
initiatives administered by the
State Board that target the
formerly incarcerated and justice-
involved population.”

* Opportunities to
Collaborate
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Los Angeles Basin RPU - Regional Plan Modification
For More Information: HTTP://WWW.WIBLACITY.ORG
CYD SPIKES: 323-810-6721
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Good Afternoon:

| am writing to invite you to attend a regional Prison to Employment (P2E) meeting on
Monday, January 28, 2019, 11:00 am — 12:30 pm at the South Bay Workforce Investment
Board:

11539 Hawthorne Blvd., 5" Floor, Hawthorne, CA 90250 (Parking is available on the last
basement leve! of the building or across the street, % block down).

The invitation is extended on behalf of the Los Angeles Basin Regional Planning Unit (LA Basin
RPU), which is comprised of the seven workforce development boards of Los Angeles County.

The purpose of the meeting is to:

« Provide an update on progress made to develop a Regional Plan to align reentry and
workforce services to formerly incarcerated and justice-involved individuals
under the statewide Prison to Employment (P2E) Initiative; and

 Discuss ways that the LA Basin RPU might collaborate with your agency in this effort.

This stems from a state mandate that the LA Basin RPU modify its Regional Workforce
Development Plan 2017 — 2021 to incorporate a regional plan for P2E reentry services. ltis
also a part of a regional effort to apply for P2E implementation grant funding for supportive and
direct services to reentry populations for which $37 million dollars has been approved in the
state budget.

Stakeholders from corrections and workforce agencies, labor and industry, and community-
based organizations from across the region are collaborating in this effort. | hope you are able to
join us!

Please send an email or call (323) 810-6721 if you have any questions.
Thank You.

Cyd Spikes

Regional Planning Consultant

LA Basin RPU
(323) 810-6721



EXHIBIT VL.

RE-ENTRY FORUM STAKEHOLDER OUTREACH
(8 FORUMS)



Los Angeles Basin RPU - Regional Plan Modification
Schedule of Public Planning Meetings and Forums {9/28/2018)

REGIONAL PRISON TO EMPLOYMENT REENTRY PLANNING FORUMS

Tuesday, October 16, 2018, 1:00 - 3:30 PM

Westside Reentry Forum

City of Los Angeles Workforce Development Board
West Los Angeles WorkSource Center

5446 Sepulveda Boulevard

Culver City, CA 90230 (310) 309-6000

Thursday, October 18, 9:30 AM - Noon

San Fernando Valley Reentry Planning Forum

City of Los Angeles Workforce Development Board
Pacoima Community Center / El Nido FamilySource Center
11243 Glenoaks Blvd. #2 (cross street Van Nuys Blvd.)
Pacoima, CA 91331 (818) 896-7776

Thursday, October 18, 2:30 - 5:00 PM

San Gabriel Valley Reentry Planning Forum

County of Los Angeles Workforce Development Board
Hacienda La Puente Adult School (Willow Campus) Cafeteria
14101 E. Nelson Avenue

La Puente, CA 91746 (626) 934-5700

Tuesday, October 23, 5:00 - 7:30 PM

Central Los Angeles Reentry Planning Forum

City of Los Angeles Workforce Development Board
Central City Neighborhood Partnership

501 S. Bixel Street

Los Angeles CA 90017 (213) 482-8618

Wednesday, October 24, 9:00 - 11:30 AM

Santa Clarita Valley Reentry Planning Forum

County of Los Angeles Workforce Development Board
AMS Fulfillment

28624 Witherspoon Parkway

Valencia CA 91355-5416 {661) 775-0611

Wednesday, October 24, 2:00 - 4:30 PM

Gateway Cities/Southeast L.A. Reentry Planning Forum
Pacific Gateway Workforce Development Board

The WorkPlace

4811 Airport Plaza Drive, El Dorado Room

Long Beach, CA 90815 (562) 570-3651 / (800) 481-6555

Thursday, October 25, 9:00 - 11:30 AM

Antelope Valley Reentry Planning Forum
County of Los Workforce Development Board
Chimbole Cultural Center

38250 Sierra Highway

Palmdale, CA 93550 (661) 267-5656

Thursday, October 25, 2:00 - 4:30 PM

South Bay Reentry Planning Forum
South Bay Workforce Investment Board
11539 Hawthorne Blvd., 5th Floor
Hawthorne, CA 90250 (310) 970-7700

REGIONAL COORDINATION AND ALIGNMENT INDICATORS SELF-ASSESSMENT FORUMS

Wednesday, November 14, 9:00 - 11:30 AM

South Bay Self-Assessment Forum
South Bay Workforce Investment Board
11539 Hawthorne Blvd., 5th Floor
Hawthorne, CA 90250 (310) 970-7700

Page 1 of 2




Los Angeles Basin RPU - Regional Plan Modification
Schedule of Public Planning Meetings and Forums (9/28/2018)

Wednesday, November 14, 2:00 - 4:30 PM

Gateway Cities/Southeast L.A. Self-Assessment Forum
Southeast Los Angeles Workforce Development Board
10900 East 183rd Street, 3rd Floor

Cerritos, CA 90703 { 800) 481-6555

Thursday, November 15, 9:00 - 11:30 AM

Antelope Valley Self-Assessment Forum

County of Los Angeles Workforce Development Board
University of Antelope Valley

44055 North Sierra Highway

Lancaster CA 93534 (213) 738-2600

Thursday, November 15, 2:30 - 5:00 PM

Westside Self-Assessment Forum

City of Los Angeles Workforce Development Board
West Los Angeles WorkSource Center

5446 Sepulveda Boulevard

Culver City, CA 90230 (310) 309-6000

Tuesday, December 11, 9:00 - 11:30 AM

Santa Clarita Valley Self-Assessment Forum

County of Los Angeles Workforce Development Board
AMS Fulfillment

28624 Witherspoon Parkway

Valencia CA 91355-5416 (661) 775-0611

Tuesday, December 11, 5:00 - 7:30 PM

Central Los Angeles Self-Assessment Forum

City of Los Angeles Workforce Development Board
Central City Neighborhood Partnership

501 S. Bixel Street

Los Angeles CA 90017 (213) 482-8618

Thursday, December 13, 9:00 - 11:30 AM

San Fernando Valley Self-Assessment Forum
Verdugo Workforce Development Board
Verdugo Jobs Center

1255 South Central Avenue

Glendale, CA 91204, Phone: 818-409-0476

Thursday, December 13, 2:00 - 4:30 PM

San Gabriel Valley Self-Assessment Forum
Foothill Workforce Development Board
1207 E. Green Street

Pasadena, CA 91106 (626) 796-5627

Page 2 of 2




Los Angeles Basin Regional Planning Unit (RPU)
Community Engagement to Modify the
Regional Workforce Development Plan, 2017-2021

Prison to Employment Initiative (P2E) Reentry Planning Forum
DATE, TIME
TITLE OF FACILITY
ADDRESS, CITY, STATE, ZIF

(any instructions re parking, rote here)

AGENDA

o Types of reentry services currently funded by education, workforce and community-
based agencies (see handout).

o Accessibility of services for individuals facing the greatest challenges in the labor
market.

o Potential barriers to successful participation and completion.

o Existing intake and case management needs for serving justice-involved
populations.

o Methods to obtain assessment and background information such as education and
training.

Sponsored By the 7 Local Workforce Development Boards of the LA Basin RPU:

o A FW
LA County y
America’sJobCenter WD & DB
of California™ W,W Foothill Workforce Development Board
Cvlv of Los Angeles
mLosMcmsc
W% \V4 AY) / | Pacific 3% Gateway
Aproul parve of ) 0 v

America‘sJobCenter
LRIl

The Workforce Innovation and Opportunity Act is an Equal Opportunity Program.
Auxiliary aids and services are available upon request to individuals with disabilities. TTY (213) 744-9395



Los Angeles Basin Regional Planning Unit
Community Engagement to Modify the Regional Workforce Development Plan, 2017-2021

America'sJobCenier WDB.. . e FWDB

of California*

orce Development Board Foothill Workforce Development Board S8 4
City of Los Angsles . fJ"l)\\ F
sourﬁy\sf Los ANGELES C% e
RCE DEVELOPM, s g ;
ousS B30, Pacific & Gateway
Amar%::;;;%%’:[_ ; ] : > Cornact 1o Opporanity
Background

The Los Angeles Basin Regional Planning Unit (LA Basin RPU) is comprised of seven local
Workforce Development Boards (WDB) dedicated to the implementation of the LA Basin
Regional Workforce Development Plan, 2017 — 2021 (the Plan), which is focused on serving the
most vulnerable populations. Since approval of the Regional Plan by the California Workforce
Development Board (State Board) more than a year ago, the LA Basin RPU has proven its
value in working collaboratively with partners and stakeholders to create integrated career
pathways that provide opportunities towards upward mobility.

As part of Governor Brown's efforts to improve California’s criminal and juvenile justice systems
and reduce recidivism through increased rehabilitation, the State Board launched the Prison to
Employment Initiative (P2E) and announced the availability of nearly $37 million in state general
funds over 3 years to support P2E regional planning ($1.75 million); implementation and direct
services ($14 million); needs-based supportive services ($20 million); and program evaluation
and assessment ($1 million).

In July 2018, the State Board issued policy guidance requiring each of the state’s fourteen
Regional Planning Units (RPU) to modify the 2017 - 2021 WIOA Strategic Plans to: 1) align,
coordinate, and integrate reentry and workforce services to the formerly incarcerated and
justice-involved individuals; 2) comply with State Plan guidance and state law relating to Multi-
Craft Core Curriculum (MC3) pre-apprenticeship training and 3) complete a regional self-
assessment using the Regional Coordination and Alignment Indicators.

Process and Timeline

The LA Basin RPU will conduct a meaningful community engagement process to modify the
Regional Plan. A diverse group of partners and stakeholders will be engaged in a robust
planning process comprised of meetings, forums and focus groups conducted throughout the
eight (8) economic regions of Los Angeles from September 10 — December 15, 2018. The
Regional Plan Modification is due to the California Workforce Development Board no later than
March 15, 2018.

Community Engagement Matters

Community leaders, practitioners and stakeholders all have a voice in determining how best to
provide services to some the region’s most vulnerable populations. More than 500 community
partners participated in the development of the LA Basin Regional Plan. Meaningful community
engagement to modify and enhance the Plan will ensure inclusiveness and accessibility to
career pathway training and employment opportunities throughout the region.



Los Angeles Basin Regional Plan Modification
Reentry Services Questionnaire

Name of Organization

Questionnaire Completed By

Type of Organization:
___Corrections __CBO Reentry Services __AJCC ___ WDB ___ Education/Training ___ Employer

____Other: Please describe

Please check all services your organization provides to formerly incarcerated and/or justice-involved
individuals.

Education:

High School Diploma
GED

Career Technical Training

Please list specific training offered

Other Education Services. Please describe

Job Readiness Skills:

Resume Preparation
Interview Skills
Skills Assessment
Career Counseling
__ Soft Skills Training

Employment:

Transitional Jobs (e.g. earn and learn training, paid work experience)

Business Services (e.g. job development, recruitment, job fairs, tax credits, onboarding tools)

Sector Engagement (e.g. labor market information, career pathways, skill standards)

Job Retention Services (e.g. career counseling, workshops, tools and incentives to employers)



Los Angeles Basin Regional Plan Modification
Reentry Services Questionnaire

Legal Services:
Child Support Assistance
Expungement Services

Other Legal Services. Please describe

‘(e.g. Ban the Box, SB 678)
Cognitive Behavior Training:
CBT
Substance Abuse
Aggression Replacement Therapy

Family Engagement (EPICS)

Other Services:

Case Management

Referral Services (e.g. Housing, Transportation, Substance Abuse and Mental Health Services)
Veterans Services

Disability Employment Services

Life Skills Training

Other Services. Please describe

Please indicate the Workforce Development Board and/or America’s Job Center of California (AJCC) with which
you are or have been working?

From what agency do you receive referrals of justice-involved individuals?
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Los Angeles Basin Regional Planning Unit (RPU)
2017 — 2021 Regional Workforce Development Plan Modification
Facilitator: Cyd Spikes
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LOS ANGELES BASIN RPU

REGIONAL WORKFORCE DEVELOPMENT PLAN, 2017 - 2021

+ Demand-driven reflecting the needs of priority industry sectors.

« Inclusiveness and accessibility, enabling all individuals to train for and
obtain a quality job.

« Alignment of workforce services, education and economic
development.

« Career pathway programs that match job training to industry skill
requirements.
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REGIONAL PLAN MODIFICATION TIMELINE

& Community Engagement Process: September — December 2018

k¥ 30-day Public Comment Period: January 25 — February 25, 2019

B Finalize and Submit to the California Workforce Development Board:

No later than March 15, 2019

PURPOSE OF THE REGIONAL PLAN MODIFICATION

& Align, coordinate, and integrate reentry and workforce services to
the formerly incarcerated and justice-involved individuals;

= Comply with State Plan guidance and state law relating to Multi-Craft
Core Curriculum (MC3) pre-apprenticeship training; and

& Complete a regional self-assessment using the Regional Coordination
and Alignment Indicators.
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PRISON TO EMPLOYMENT INITIATIVE (P2E)

= To improve California’s criminal and juvenile justice systems and
reduce recidivism through increased rehabilitation.

r Strengthen linkages between the workforce (AJCCs) and corrections
system (County Probation, CDCR State Parole and other law
enforcement systems).

= Coordinate and leverage workforce and reentry services.

CRIMINAL JUSTICE SYSTEM REFORM

2011 AB 109 REALIGNMENT

= Shifted responsibility for certain populations of offenders from the state to
the counties.

~ 12,000 state parolees and 60,000 adult probationers at 19 area Probation
offices throughout Los Angeles County (2016).

* Mandated individuals sentenced to non-serious, non-violent or non-sex
offenses serve their sentences in county jails instead of state prison.

~ 19,600 inmates at LA Sheriff’s Department jails (2014) .
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Prison to Employment Initiative
(P2E)

Align,
Coordinate, and
Integrate
Reentry and workforce services to
formerly incarcerated and justice-
involved individuals.

QandA

Los Angeles Basin RPU — Regional Plan Modification
THANK YOU!
For More Information: HTTP://WWW.WIBLACITY.ORG
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